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THIS AGREEMENT made and entered into by and between 
the HAZLET TOWNSHIP BOARD OP EDUCATION, hereinafter referred 
to as the "BOARD” and LOCAL #11, affiliated with the 
INTERNATIONAL BROTHERHOOD OP TEAMSTERS, CHAUFFEURS,WAREHOUSEMEN 
AND HELPERS OP AMERICA, a labor organization, hereinafter re¬ 
ferred to as the "UNION". 


WITNESSETH: 


WHEREAS, the Union has presented proof that it 
represents a substantial majority of a unit composed of all 
custodial, maintenance and mechanic employees; and 


WHEREAS, the Board by virtue thereof, has recognized 
the said Union as the sole and exclusive bargaining agent for 
all custodial, maintenance and mechanic employees of the BOARD; 
and 


WHEREAS, the Board has an obligation, pursuant to 
Chapter 303, Public Laws 1968, to negotiate with the Union 
as the representatives of all custodial , maintenance and 
mechanic employees of the Board with respect to the terms and 
conditions of employment. 

WHEREAS, the Board, on Its own behalf and on behalf 
of the Electors of the District, hereby retains and reserves 
unto Itself, without limitation, all powers, rights, authority, 
duties and responsibilities conferred upon and vested In it 
by the laws and the Constitution of the State of New Jersey, 
and of the United States. 

WHEREAS, the exercise of the foregoing powers, 
rights, authority, duties, and responsibilities by the Board, 
and the adoption of policies, rules, regulations and practices 
in furtherance thereof, and the use of judgment and discretion 
in connection therewith shall be limited only by the specific 
and express terms of this Agreement and then only to the extent 
such specific and express terms hereof are in conformance with 
the Constitution and Laws of the State of New Jersey and of 
the United States. 

WHEREAS, nothing contained herein shall be considered 
to deny or restrict the Board of its rights, responsibilities, 
and authority under the New Jersey School Laws or any other 
national, state, county, district, or local laws or regulations 
as they pertain to education. 
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NOW THEREFORE, it is mutually agreed between the 
parties, as follows: 

ARTICLE 1 - RECOGNITION 


Section 1 . Representation : The Board hereby recognizes the Union 
as the sole and exclusive representative for collective 
negotiation concerning the terms and conditions of employment 
herein provided for full time custodial, maintenance and mechanic 
employees now employed or to be employed by the Board. 

Section 2 . Bargaining Unit : The bargaining unit shall consist 
of full time custodial, maintenance and mechanic employees of 
the Board. 

Section 3 » Definition : Wherever used herein the term "employees" 
shall mean and be construed only as referring to full time 
custodial, maintenance and mechanic employees of the Board. 


ARTICLE 2 - UNION SECURITY 


Section 1 . The Board agrees it will give effect to the follow¬ 
ing form of Union Security: 


a. All present employees who are members of the 
local Union on the effective date of this 
Agreement shall remain members of the Local 
Union In good standing. 

All present employees who are not members of 
the Local Union shall pay to the Local Union, 
a service fee as set forth below. 

b. It is agreed that at the time of hiring the 
Board will Inform newly hired employees, who 
fall within the Bargaining Unit, that they may 
Join the Union thirty-one (31) days thereafter. 

c. Whenever an employee, who falls within the 
bargaining unit, fails to become a member as 
provided he shall pay to the Local Union a 
monthly service fee equal in amount to the 
monthly union membership dues as remuneration 
for all benefits which benefits shall be the 
same as provided for union members. 

d. It is understood by the parties that the above 
provisions concerning service fees and/for continued 
union membership are inoperative unless and until 
permitted by law. 
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ARTICLE 3 - CHECK OFF 


Section 1 . The Board hereby agrees to deduct from the 
wages of employees by means of check-off the dues and 
service fees uniformly required by the labor organization 
pursuant to the provisions of N.J.S.A. 52:14-15•9E. The 
Board, after receipt of written authorization from each 
Individual employee, agrees to deduct from the salaries of 
said employees their monthly dues and service fees. Such 
deductions shall be made from the first salary paid to each 
employee during the month. Any deduction for service fees is 
expressly subject to the provisions of Article 2, Section l,d. 

Section 2 . In making the deductions and transmittals as speci¬ 
fied, the Board shall rely upon the most recent communication 
prior to start of the payroll period from the Union as to 
the amount of the dues and service fees, except that in such 
cases where the employee wishes to withdraw from the Union the 
Board shall accept a communication from the employee in writing 
as evidence of such authority. The total amount deducted shall 
be paid to the Local Union within ten (10) days after such 
deduction Is made. 


Section 3 . The Board agrees to forward to the office of Local #11 
located at 6-7 Village Square East, Clifton, New Jersey 07011, 
the full name and address (or application obtained from the shop 
steward) for all new employees subject to this agreement. The 
Board further agrees to notify the Union when unit employees are 
discharged, granted leaves of absence, absent due to illness or 
injury which may exceed sick leave benefits or leave the employ 
of the Board for any reason whatsoever, when submitting the dues 
and service fee deduction list to the Union office each month. 


ARTICLE 4 - PROBATIONARY PERIOD 


Section 1 . The first sixty (60) days of employment for all new 
employees will be considered a probationary period for purposes 
of this agreement. 


Section 2 . During the aforementioned probationary period, 
the Board may discharge such employee for any reason 
whatsoever. An employee discharged during such probationary 
period shall not have recourse to the grievance procedure as 
set forth in this Agreement. The Board shall have no responsi¬ 
bility for the re-employment of newly engaged probationary 
employee if they are dismissed during the probationary period. 


Section 3 . It shall be required of every newly hired employee 
that they obtain and maintain (at Board expense) a valid Black 
Seal License, said License to be obtained by the employee with¬ 
in six months after the expiration date of the employee's 
probationary period. 



ARTICLE 5 ~ SENIORITY 
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Section 1 . All employees, subject to this agreement, who 
have been successfully evaluated, shall receive '’Tenure", 
as defined in N.J.S.A. l8A:17-3> after continuous service 
of (3) three years and (1) one day from his original employ¬ 
ment date, in any position subject to this agreement, with 
the Board of Education. 


ARTICLE 6 - HOURS OF WORK AND OVERTIME 


Section 1 . The normal work week shall consist of 40 hours in 
5 consecutive days and shall be paid at the regular base hourly 
pay rate plus longevity. 


Overtime rates shall be calculated on the regular base hourly 
pay rate plus longevity as listed in Article 16. 


Section 2 . TIME AND A HALF (l*s) rate shall be paid for all hours 
worked: 


A. In excess of 8 hours during a day of the normal work week 

B. When called in prior to the start of a normal shift 

C. In the first 8 hours of a normal scheduled day off 

Section 3 » DOUBLE (2) TIME RATE shall be paid for all hours 
worked: 

A. In excess of 8 hours of a normal scheduled day off 

B. In the first 8 hours of the second scheduled day off 

C. In the first 8 hours of a holiday listed in Article 10, 

Section 1 

Section 4 . TRIPLE (3) TIME RATE shall be paid for all hours 
worked: 


A. In excess of 8 hours of the second scheduled day off 

B. In excess of 8 hours of a holiday listed In Article 10, 
Section 1 


Section 5 . The Board shall notify the employees of any work 
on scheduled days off not later than the end of the shift one 
day prior to the end of his work week, except In the case of 
emergencies. 

Section 6. In the event an employee reports for regularly 
scheduled work without having been previously notified that 
there is no work, the employee shall be guaranteed eight (8) 
hours’ pay at his regular rate of pay. 

In the event an employee reports for scheduled overtime work 
without being previously notified that there is no work, the 
employee shall be guaranteed the pay for the number of hours 
that were scheduled for overtime on that date. 
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Section 7 . Overtime for custodians shall be distributed on a 
seniority basis within each school, except when the overtime 
shall be an extension of a shift, the senior man on that shift 
shall be entitled to the overtime. 

Overtime for maintenance personnel shall be distributed on a 
seniority basis for employees qualified and capable of perform¬ 
ing the work. Such determination of qualifications and 
capabilities shall be made by the Board Secretary. 


Section 8. The working shift shall be as follows: 


Elementary School 

6:30 A.M. - 2:30 P.M. 
2:30 P.M. - 11:00 P.M. 
High School 

6:30 A.M. - 3:00 P.M. 
9:00 A.M. - 5:30 P.M. 
2:30 P.M. - 11:00 P.M. 
*1:00 P.M. - 12:30 A.M. 
Maintenance Department 

6:00 A.M. - 2:30 P.M. 
8:00 A.M. - 4:30 P.M. 


The Board reserves the right to assign or reassign shifts 
to personnel or to create new work hours at the convenience 
of the Board. 


Section 9 . In the event an employee is called back to work 
after leaving at the conclusion of his normal work shift, the 
employee will be entitled to a minimum of three (3) hours' pay 
at the overtime rate that is applicable, said overtime to 
begin upon arrival at the work area. In no event will an 
employee be entitled to more than one 3 hour pay in any three 
hour period. 
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ARTICLE 7 - FORCE REDUCTION 


Section 1 . The Board agrees that it will not engage any new 
employees unless all of the employees presently employed are 
working the scheduled hours noted in this agreement. 


Section 2 . In the reduction or restoration of the working 
force, the rule to be followed shall be the length of service 
with the Board by category (Custodial or Maintenance or 
Mechanic). The employee with the least seniority shall be 
laid off first and In rehiring, the same principle shall 
apply 9 namely, the last employee laid off shall be the first 
to be rehired. The provisions of the Article shall be subject 
to the provisions of Title 18A:17-^. 


Section 3 « The employees Involved in such lay-off shall re¬ 
ceive seventy two (72) hours notice in writing prior to any 
lay-off, and a copy shall be given to the Shop Steward. 


A RTICLE 8 - JOB VACANCIES, NEW JOBS CREATED OR PROMOTIONS 

Section 1 . If new jobs are created within the units subject 
to this agreement or if such vacancies occur in a higher 
rated position or if such promotions are to be made, and if 
two or more employees determined equally qualified by the 
Board apply for such position, seniority shall be the 
determining factor in the selection of employees to fill 
such positions before any new employees are hired. 


Section 2 . The Board agrees to post a notice of such new job, 
vacancy, or promotion on the bulletin board for a period of 
three (3) working days. Such notice shall contain a description 
of the job, the rate and when the Job will be available. 

Anyone subject to this agreement Interested, in order to be 
eligible, shall submit an application to the Administrator 
posting the notice within the time limits of receipt of 
applications. 

Section 3 « In the event an employee covered under this agreement 
is selected to fill such position, the employee and the Union 
shall be notified in writing of the employee's acceptance 
by the Board within three (3) days of such acceptance. 
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Section 4 . Any employee subject to this agreement selected 
to fill a new position or promotion to a position either of 
which is subject to this agreement shall be granted a trial 
period of up to sixty (60) days. If it shall be determined 
by the Board during the said trial period, that the promoted 
employee is for any reason not qualified to discharge the 
duties of the position to which he was promoted, the employee 
shall resume his former position or a position equivalent 
thereto. During the trial period the employee shall receive 
no increase in salary by reason of the promotion but shall, 
if accepted in the new position, receive such an increase in 
salary retroactive to the commencement date of the trial 
period. However, if the employee has equivalent experience 
and has previously performed the specific higher rated position 
such employee shall receive the higher rate immediately. 

ARTICLE 9 - GRIEVANCE PROCEDURE AND ARBITRATION 


Section 1 . Any grievance of any employee shall be discussed 
between the employee and his Immediate Supervisor or his 
designated representative within five (5) days of the time 
the employee either knew or should have known of the occurrence 
of the event which is being grieved. 

If not settled there, it shall be discussed between the Shop 
Steward, the employee and the immediate Supervisor, and the 
request for this discussion must be made in writing to the 
immediate Supervisor within five (5) days of the initial discus 
slon between the employee and the immediate Supervisor or 
designated representative. 

If not settled there, and provided the grievance Involves 
interpretation or application of the terms of this Agreement, 
the Union may, within five (5) days of the immediate Super¬ 
visor’s final decision submit the matter to the Board Secretary 
in writing. The Union may within five (5) days of the final 
decision by the Board Secretary submit the matter in writing 
to the Board. The grievance shall be reviewed by the Board. 
This shall be done not later than ten (10) working days 
excluding weekends following the receipt of the Union’s 
communication by the Board Secretary. The Board shall com¬ 
municate their decision in writing to the Union not later than 
five (5) working days excluding weekends following the meeting. 

Section 2 . In the event the grievance is not satisfactorily 
settled by the above procedure, within ten (10) days there¬ 
after, then both parties agree that either party may request 
the New Jersey State Board of Mediation to appoint an 
arbitrator who shall have full power to hear and determine 
the dispute, and whose decision shall be final and binding. 
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Section 3 » The time limits herein provided for may be extended 
by mutual agreement. 

Section 4 . The Arbitrator shall have no authority to change, 
modify, alter, substitute, add to, or subtract from the 
provisions of this agreement. The cost of arbitration shall 
be shared equally by the Board and the Union. 


ARTICLE 10 - HOLIDAYS 


Section 1 . The Board agrees to grant all employees within 
the bargaining unit the following holidays with a full 
day's pay at the employee's regular straight time rate of 
pay except that when the holiday falls on a regularly 
scheduled day off, a day will be added to the employee's 
vacation period: 


New Years Day 
^Lincoln's Birthday 
Washington's Birthday 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 


Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve Day 
Christmas Day 
Day after Christmas 
New Year's Eve Day 
Employee's Birthday 


#If schools are open on Lincoln's Birthday, 
the additional holiday shall be added to 
the employee's vacation period. 


Section 2 . In order to be eligible for holiday pay, an 
employee must work on the scheduled work day Immediately 
preceding and following the holiday, unless sick or reason¬ 
able excused and in the case of sickness a doctor's note may 
be required. 


ARTICLE 11 - VACATIONS 


Section 1 . The Board agrees to grant to all employees in 
the bargaining unit paid vacations in accordance with the 
following schedules: 
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a. During first year of employment employees 
working on a 12 month contract basis shall 
receive a prorated vacation period as follows: 

1. For each month of service as of 
July 1 - one (1) vacation day, 
not to exceed ten ( 10 ) vacation 
days. 

b. Ten (10) vacation days shall be given to all 
employees on a twelve ( 12 ) month basis with 
one (1) year of service as of July 1. 

c. Fifteen (15) vacation days shall be given 
to all employees as stated above after 
eight ( 8 ) years of service as of July 1. 

d. Twenty (20) vacation days shall be given to 
all employees as stated above after: 

11 years of service during the 

1981 - 82 school year 

10 years of service during the 

1982 - 83 school year 

as of July 1. 

e. Completed years of service shall be calcu¬ 
lated from July 1st of any year. Persons who 
join the Unit prior to January 1st of any year 
shall be considered to have completed a year 
of service on the following July 1st; persons 
who Join the Unit between January 1st and 
June 30th of any year shall be deemed to 

have one year’s completed service on the 
July 1st of the following year for purposes 
of this Section. 

Section 2 . Employees must take vacations to which they are 
entitled within the year following the year in which it was 
earned. Vacations can neither be accumulated nor sold back 
beyond that year. 


Section 3 » Employees may request that their vacation be taken 
at any time. In preparing the vacation schedule, the Board 
shall endeavor to assign vacations on the basis of seniority 
of the employees in the unit as defined in Article 5 contained 
herein. It Is specifically agreed however, that the assignment 
of all vacations shall be determined by the Board with due 
regard to its efficient operation. 


Section M . During lay-off periods for reasons of lack of 
work, vacation benefits shall continue to accrue. Vacation 
benefits shall not accrue during unpaid leaves of absence. 
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ARTICLE 12 - LEAVE 


Section 1. Sick Leave 


a. Twelve (12) days paid sick leave each year shall be 
granted to all Twelve (12) month employees in the 
bargaining unit and the same shall be cumulative 
from year to year. 

b. Employees in the bargaining unit shall be entitled 
to six ( 6 ) paid days of personal leave of absence 
each year - In accordance with Board Policy #4150. 

Section 2 . Jury Duty Leave - An employee who is called for 
Jury Duty shall be paid the eight ( 8 ) hours straight time pay 
for scheduled working time lost daily. 

ARTICLE 13 - VETERAN'S RIGHTS AND BENEFITS 


Section 1 . The seniority rights of all employees who enlist 
or who are drafted pursuant to an appropriate law now in force, 
or to be enacted, shall be maintained during such period of 
military service. Each such employee shall have the right 
to reinstatement to his former position or to a position of 
equal status, at the salary rate previously received by him 
at the time of his induction into Military Service, together 
with all salary increases granted by the Board to said employee's 
previous position during the period of such Military Service. 

Section 2 . Reinstatement of veterans shall be upon application 
therefor made within ( 90 ) days after such an employee is honor¬ 
ably discharged from service. This clause shall be subject to 
all pertinent and applicable provisions of the Selective Training 
and Service Act, as amended. 

Section 3 « The Board agrees to allow the necessary time for any 
employee obligated to serve in the Reserves to perform his 
duties when called without impairment of his seniority rights. 

The Board agrees to pay the difference between the fee allowed 
such Reserves and eight (8) hours straight time pay for 
scheduled working time lost. 

ARTICLE 14 - MISCELLANEOUS PROVISIONS 

Section 1 . No employee shall be requested to make any 
agreement, or be requested to enter Into any understanding 
inconsistent or conflicting with the terms of this agreement. 

Section 2 . Employees shall be granted two (2) fifteen (15) 
minute coffee breaks per eight ( 8 ) hours shift without loss of 
pay. Scheduling of such breaks shall be at the discretion of 
their immediate supervisor. 
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Section 3 . The Board shall provide reasonable bulletin board 
space for the posting of Union notices to its members. Every 
notice so posted shall bear the name of the person or organi¬ 
zation responsible for it, and a removal date. 

Section 4. When an employee is required to work continously 
(exclusive of the lunch period) for 10 hours, he shall be 
granted a supper period of up to one hour, and shall be 
granted a $5-00 supper allowance. 

For each 4 hours worked in excess of the first 10, the employee 
shall be granted an additional supper period of up to 1 hour 
and shall be granted an additional $5.00 supper allowance. 

Section 5 . In the absence of emergency conditions, other full¬ 
time employees not included in the bargaining unit shall not be 
permitted to perform the duties of employees in the aforesaid 
bargaining unit. 

Section 6 . All employees shall be provided with the following 
at no cost to the employee: 

a. Four (4) uniforms per year which shall be 
winter long sleeve or summer short sleeve 
at the employee's discretion. 

b. A $50.00 clothing allowance to employees 
on the payroll on December 1, 1982. 

Section 7 . No clause In the Agreement shall be construed or In¬ 
terpreted as to imply any lowering of present wages or working 
conditions. 

Section 8 . Substitutes shall not be subject to the terms and 
conditions of this contract. 

ARTICLE 15 - WELFARE AND PENSION BENEFITS 

Section 1 . Pension Benefits 

The Board agrees to provide and pay for pension benefits for 
all employees within the bargaining unit, in accordance with 
the provisions of New Jersey Statutes Annotated, Title 18 A, 
Education. 

Section 2 . Hospital Surgical Insurance 

The Board further agrees to provide and cover all employees 
within the bargaining unit, including their dependents, with 
base and major medical hospital and surgical insurance. 

Not included in this agreement are any additional benefits pro¬ 
vided by the above listed plans which would result in an ad¬ 
ditional premium. 
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Section 3. Dental Insurance Protection 


As of January 1, 1982, the Board shall provide the dental In- 
surance protection designated below. The Board shall pay the 
full premium for Individual or full family coverage (subject 
to the limitation of paragraph 3 following) for each employee. 
It is also understood that the dent-al insurance protection plan 
pays only 50 % of covered services and it is the responsibility 
of the Individual employee to pay the other 50 % of the cost of 
the services. 

1. Provisions of the dental-care insurance program 
shall be detailed in master policies. 

2. The Board shall provide to each employee a des¬ 
cription of the dental-care Insurance coverage 
provided under this ARTICLE which shall include 
a clear description of conditions and limits of 
coverage as listed above. 

3. It is understood that the maximum premium to be 
paid by the Board Is $116.04 for employee only 
coverage and an additional $253*20 for a total of 
$369*24 for dependents coverage per employee per 
year. However, the Board guarantees that the rate 
will not exceed these maximums during the life of 
this contract. 
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ARTICLE 16 - WAGES 


As of July 1, 1981 through June 3Q’> 1982 


Hourly Rates: 

Guide 

Step 1 

Step 2 

Step 3 

Step 4 

Step 5 

Custodian 

A 

4.88 

5.14 

5. 43 

5.78 

6.18 

Maintenance I 

B 

5.03 

5.29 

5.58 

5.94 

6.34 

Maintenance II 

C 

5.23 

5.49 

5.78 

6.15 

6.56 

Vehicle Mechanic 

D 

5.89 

6.11 

6.43 

6.81 

7.22 


New employees shall be employed at an hourly rate of $4,66 until 
they have satisfied both the probationary period and they have 
obtained their Black Seal License. At that time the employee 
shall advance to Step 1 of the Custodian Salary Guide. 

The salary Guide/Step and Longevity of all employees covered 
by this Agreement are set forth in Appendix I which is attached 
hereto and made a part hereof. 

Longevity stipend shall be computed as a percentage 

of the Base Hourly Rate: 

5 years = 1 % 

10 years = 5% 

15 years = 6 % 

This amount shall be added to the Base Pay and be included for 
pension calculation. 

Leadmen stipend shall be computed as follows: 

Elementary $.25 per hour 

High School .40 per hour 

Shift Premium shall be paid to employees whose shift be¬ 
gins at 2:30 p.m. or later at the rate of $.10 per hour. 

The garbage truck driver will be paid at the Maintenance I 
rate. However, it is understood that the present holder of that 
position receives the Maintenance I rate plus $.25. It is under¬ 
stood by both parties to this Agreement that the additional $.25 
is an additional remuneration applicable only to the present 
occupant of that position, is non-precedent setting, non-binding 
in the future, inapplicable to any future occupant of that 
position and said additional remuneration of $.25 will terminate 
when the present occupant of that position leaves same. Any and 
all future occupants of that position will receive only the 
Maintenance I wages as presently or hereafter are set forth. 
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ARTICLE 16 - WAGES 


As of July 1, 

1982 through June 

30 , 1983 




Hourly Rates: 

Guide 

Step 1 

Step 2 

Step 3 

Step 4 

Step 

Custodian 

A 

5.36 

5.62 

5.92 

6.30 

6.74 

Maintenance I 

B 

5.51 

5.77 

6.08 

6.47 

6.91 

Maintenance II 

C 

5.71 

5.98 

6.30 

6.70 

7.15 

Vehicle Mechanic D 

6.42 

6.66 

7-01 

7.42 

7.87 


New employees shall be employed at an hourly rate of $.4.88 un¬ 
til they have satisfied both the probationary period and they 
have obtained their Black Seal License. At that time the 
employee shall advance to Step I of the Custodian Salary Guide. 

Any new employee hired on or after July 1 but prior to January 1 
and who has satisfied the above requirements shall be advanced to 
Step 2 on July 1 next; Any new employee hired on or after January 1 
but prior to June 30 and who has satisfied the above requirements 
shall remain on Step 1 through June 30 of the next school year. 

The salary Guide/Step and Longevity of all employees covered by 
this Agreement are set forth in Appendix I which is attached 
hereto and made a part hereof. 

Longevity stipend shall be computed as a percentage 

of the Base Hourly Rate: 

5 years = 1 % 

10 years = 5 % 

15 years = 6 % 

This amount shall be added to the Base Pay and be included for 
pension calculation. 

Leadmen stipend shall be computed as follows: 

Elementary $.25 per hour 

High School .40 per hour 

Shift Premium shall be paid to employees whose shift be¬ 
gins at 2:30 p.m. or later at the rate of $.10 per hour. 

The garbage truck driver will be paid at the Maintenance I 
rate. However, it is understood that the present holder of that 
position receives the Maintenance I rate plus $.25. It is under¬ 
stood by both parties to this Agreement that the additional $.25 
is an additional remuneration applicable only to the present 
occupant of that position, is non-precedent setting, non-binding 
in the future, inapplicable to any future occupant of that 
position and said additional remuneration of $.25 will terminate 
when the present occupant of that position leaves same. Any and 
all future occupants of that position will receive only the 
Maintenance I wages as presently or hearafter are set forth. 
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ARTICLE 17 ~ DURATION OF AGREEMENT 


Section 1 . This agreement shall become effective July 1, 1981 
and shall continue In full force and effect until June 30, 1983. 

Section 2 . Leadman shall restrict lunch activities to the 
building. However, the lunch period shall not count toward 
the daily accumulation of hours. 

Section 3 . Leadmen shall at the sole discretion of the Board 
spend two hours per week beyond the normal workday on Super¬ 
vision Services, 

Section 4 . The Board of Education reserves the right to dis¬ 
continue the position of leadman after consultation with the 
bargaining agent, if it is felt that continuation of the 
position is not In the best Interest of the School District. 


Signed and sealed by and between the parties on 7Ui r 





Edward J 
President' 


’Brien 
Board of 


Education 


r\ 


/ 



Business Representative, 
International Brotherhood of 
Teamsters, Chauffeurs, Warehouse¬ 
men and Helpers of America,Local #11 










APPENDIX I 


CUSTODIAN 

Blondin, Donald 
Buonocore, Louis 
Cahillj John 
Courter, Robert 
Crane, Stephen 
DePhillips,Antoinette 
DICarlo, Leone 
Dietz, James 
DiMaiolo, Vincent 
D1 Perrotolo, Arco 
Donovan, William 
Dries, Donald 
Duggan, Joseph 
Gage, David 
Gillespie, Harvey 
Golden, Edward 
Gray, Jr., Robert 
Hayes, Nancy 
James, Robert 
Koller, John 
Krokus, Robert 
Littleton, Edward 
Ludera, Joseph 
Madgyesy, Louis 
Malcomson, Richard 
Mason, William 
McDonald, Michael 
McMenemie, John 
Nobile, John 
Reed, Richard 
Sahll, Frank 
Schissel, Edmund 
Siano, Jr., Joseph 
Straniero, Sebastian 
Stryker, Richard 
Throckmorton, Walter 


1981-82 1982-83 


Date of 
Hire 

Guide/ 

Step 

% of 

Longevity 

Guide/ 

Step 

% of 

Longevity 

8-04-75 

A5 

1 

A5 

1 

12-01-78 

A5 

- 

A5 

- 

7-01-77 

A5 

- 

A5 

1 

10-31-66 

A5 

5 

A5 

6 

12-18-72 

A5 

1 

A5 

1 

10-28-68 

A5 

5 

A5 

5 

9-15-69 

A5 

5 

A5 

5 

3-02-76 

A5 

1 

A5 

1 

9-04-73 

A5 

1 

A5 

1 

8-06-62 

A5 

6 

A5 

6 

7-01-77 

A5 

- 

A5 

1 

1-05-81 

A1 

— 

A 2 

— 

9-05-78 

A5 

- 

A5 

— 

2-11-74 

A5 

1 

A5 

1 

11-10-80 

A1 

- 

A2 

— 

7-28-75 

A5 

1 

A5 

1 

12-01-76 

A5 

- 

A5 

1 

7-01-80 

A1 

- 

A2 

— 

12-14-81 

* 

— 

A2 

— 

7-01-70 

A5 

5 

A5 

5 

10-03-77 

A5 

- 

A5 

— 

7-28-75 

A5 

1 

A5 

1 

12-02-74 

12-14-81 

A5 

# 

1 

A5 

¥t 

1 

7-01-64 

A5 

6 

A5 

6 

7-01-71 

A5 

5 

A5 

5 

11-04-81 

* 

— 

A2 

— 

10-29-79 

A2 

- 

A3 

- 

12-01-76 

A5 

- 

A5 

1 

12-28-72 

A5 

1 

A5 

1 

7-22-74 

A5 

1 

A5 

1 

7-14-75 

A5 

1 

A5 

1 

1-16-78 

A5 

- 

A5 

- 

1-13-71 

A5 

5 

A5 

5 

9-27-71 

A5 

1 

A5 

5 

3-01-73 

A5 

1 

A5 

1 


* Probationary rate until requirements are satisfied to attain Step 1. 


APPENDIX I 


1981-82 


1982-83 


MAINTENANCE I 

Date of 
Hire 

Guide/ 

Step 

% of 

Longevity 

Guide/ 

Step 

% of 

Longevity 

Coberg, Robert 

4-20-70 

B5 

5 

B5 

5 

D1 Poalo, William 

1-21-80 

B1 

- 

B2 

- 

McDougall, Jr., Daniel 

7-21-71 

B5 

1 

B5 

5 

McDougall, Sr., Daniel 

7-01-69 

B5 

5 

B5 

5 

Miller, Evart 

7-01-62 

B5 

6 

B5 

6 

Rosato, Guistino 

1-02-74 

B5 

1 

B5 

1 

Serpico, Vincent 

11-01-76 

B5 

- 

B5 

1 

Zigich, George 

4-19-76 

B5 

1 

B5 

1 

MAINTENANCE II 

Di Poalo, Daniel 

9-01-71 

C5 

1 

C5 

5 

Gilligan, John 

3-12-79 

C4 

- 

C5 

- 

Markey, Joseph 

7-01-72 

C5 

1 

C5 

5 

Mesler, Fred 

9-08-70 

C5 

5 

C5 

5 


VEHICLE MECHANIC 






Terry, James 

12-11-72 

D5 

1 

D5 

1 



